
 
 

September 19, 2022 
 
 
 
Date:     September 15, 2022 
 
To:        Alpha Families and Educators 
 
From:    Greg Humphreys, President 

Alpha Child Care Ltd 
 

Subject: Canada-Wide Early Learning and Child Care Agreement between the Province of Ontario and the 
Government of Canada 
 

 
I am pleased to share that Alpha Child Care Ltd has enrolled in the Canada-wide Early Learning and Child Care 
(CWELCC) System between the Province of Ontario and the Government of Canada.  
 
We believe that childcare provides a strong foundation for early childhood development and well-being of 
children while parents work and we are committed to providing child care services that meet the needs of your 
children and families. Participating in the CWELCC System will help us continue to provide high quality childcare 
that is accessible, affordable, inclusive, and sustainable.  
 
As a first step, we will be reducing childcare base fees by 25% a day, (effective October 1, 2022).   (see new fee 
schedule on the back).  Families in receipt of Fee Subsidies, and pay a parental portion, may experience a delay in 
fee adjustments as Peel Region adjusts the Fee Subsidy system to work with the CWELCC system. 
 
Fee reduction through the CWELCC is for children under six years old (and any child who turns six years old 
between January 1 and June 30 in that calendar year), retroactive to April 1, 2022. This means that we will be 
providing you with a rebate on your fees equal to the amount of the decrease to which you are entitled between 
April 1 and September 30, 2022.   
 
The Ontario childcare fee subsidy program will also continue to be available for eligible families. As we move 
forward, we will continue to communicate more details to you. If you would like more information about the 
CWELCC System, please visit https://www.ontario.ca/page/canada-ontario-early-years-and-child-care-agreement.  
 
I want to personally thank all of you for your patience as we have worked through the process required for 
reducing childcare fees. If you have any questions, please contact your daycare’s Supervisor.   
 
Sincerely,  
 
 
 
Greg Humphreys, President 
Alpha Child Care Ltd 
 
 

 
 

3 Cathedral Road, Brampton, Ontario L6W 2P1 
Tel/Fax:  (905) 456-1811 
Email:  aliciae@alphachildcare.ca 

900 Peter Robertson Blvd., Brampton, Ontario L6R 1A2 
Tel:  (905) 458-4884 
Fax:  (905) 458-9405 

Email:  marys@alphachildcare.ca 
Email:patriciaa@alphachildcare.ca  

 
 
 

September 18, 2021 
 
HAND DELIVERED 
PERSONAL AND CONFIDENTIAL 
 
Sarah Boyle 
 
Re: Temporary employment status 
change. 
 
Dear Sarah, 
 
This letter is to clarify, in writing, the 
terms of your employment status with 
Alpha Child Ltd.  as discussed with your 
supervisor, Alicia Emond. 
 
Sarah, you are presently contracted by 
Alpha Child Care Ltd as a Supply Teacher.  
However, recently Alicia asked you to fill-
in, in a full-time capacity, for an educator 
who took a sudden Leave of Absence.  We 
thank-you for filling-in while the educator 
is away. Your dedication to Alpha is 
appreciated and we will automatically 
consider you for any permanent full-time 
position that suits your education and 
skill level.   
 
We are unsure how long this full-time 
position will last however, we wish to 
make you aware that the terms of our 
Supply Teacher contract of employment, 
dated September 18, 2021, continue to 
govern your employment as you work in 
this temporary full-time capacity. Once 
the educator has return from her Leave of 
Absence you will return to your casual, 
Supply Educator position with Alpha Child 
Care Ltd. 
 
Once again, thank you for filling-in while 
our educator is on Leave.   

mailto:marys@alphachildcare.ca

